B. Statement of net assets for FY15 (balance sheet)

KIPP Academy Boston and affiliated Foundation

FY 2015 Preliminary Balance Sheet
Preliminary as of 7/28/15 (audited financial statements not available until November 2015

Assets June 30, 2016
Citizens Bank KAB *5828 2,015,761
37-45 Babson St Construction *8637 43,307
KABF Reserve *7925 802,079
Boston Fund *8645 165,175
Petty Cash KAB 250
Petty Cash KABE Elementary School 250
Grants Receivable 131,562
Due From Employees - Advance 8,885
Due to / from KIPP MA Inc 70 / KIPP Boston Fund 84 (349,239)
Due to / from Lynn Charter / Boston Charter (25,129)
Prepaid Expenses 14,296
Deposits 67,767
Land 2,110,849
Hard Cost - Construction 14,425,812
Leasehold Improvements 65,219
Furniture Capitalized 186,092
Equipment (Capitalized) 44,530
Technology (Capitalized) 239,683
Soft Costs - Design and Engineering 1,136,557
Soft Costs - FFE 101,563
Soft Costs - Loan Interest Expense 310,952
Soft Costs - Transaction - Legal and Insurance 136,967
Soft Costs - Project Management & Overhead 619,340
Soft Costs - Testing and Inspections 83,713
Soft Costs - Zoning and Permitting 236,003
Soft Costs - Due Diligence 22,280
Accum Dep - Leasehold Improvements (26,088)
Accum Dep - Furniture (65,896)
Accum Dep - Equipment (26,215)
Accum Dep - Computers and Tech (131,866)
Loan Payable - KABF (1,500,000)
Total Assets 20,844,458
Liabilities
Accounts Payable 1,059,559
Employee PR Withholding 3,731
403b Payable (1,549)
FSA Payable (2,213)
Accrued Expenses 141,073
Accrued Expense - Interest 43,945
Accrued Payroll 34,551
Loan Payable Walton Foundation KAB 200,000
Boston Community Capital Loan for Blue Hill Predevelopment 2,500,000
Citizens Tax Exempt Bond 13,318,570
Total Liabilities 17,297,667
Net Assets 3,546,791

20,844,458
Total Liabilities & Net Assets
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C. Approved School Budget for FY17

PRO FORMA FINANCIALS - KIPP Academy Boston
Board Approved on 6/11/16

REVENUE

Public - Tuition Revenue 7,696,562
Public - Other State Revenue 25,301
Public - Federal Revenue Total 802,912
Private Revenue Total 435,963
Other Income 214,130
TOTAL REVENUE 9,174,867
EXPENSES

Personnel - Salaries 4,184,985
Personnel - Other 910,480
Direct Student Expenses 804,373
Administration 496,850
Facilities 1,482,452
School Contribution to Regional Office 945,496
TOTAL EXPENSES 8,824,636
CHANGE IN NET POSITION 350,232

D. Capital Plan for FY16

In FY17, on August 1, 2016, we will begin housing all KIPP Boston grades K-8 in a new facility we
constructed over the past three years in Mattapan.
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A. Appendix A: Accountability Plan Performance for 2015-2016

2015-2016 Performance (Met/Partially

Met/Not Met)

Evidence

Objective 1: KIPP Academy Boston Charter School students’ academic performance will annually meet
or exceed national standards on non-MCAS assessments used by KIPP National and will demonstrate
growth each year in college-readiness progress compared to similar populations of low-income

students.

Measure 1a: Student cohorts will
annually meet or exceed average
academic growth targets on the
nationally-normed assessment NWEA
MAP: Measures of Academic Progress.

Not Met

* The following percentages of students in each grade
level met or exceeded the typical growth target on
the MAP Mathematics assessment for SY2015-16:

K: 64%

1:34%

5th: 28%

6th: 57%

7th: 59%

8th: 44%

¢ The following percentages of students in each grade
level met or exceeded the typical growth target on
the MAP Reading assessment for the SY2015-16:

K: 55%

1:45%

5th: 55%

6th: 66%

7th: 47%

8th: 53%

Measure 1b: According to MAP
correlations that predict college-
readiness, more than 50% of students
in grades 3-8 will be on track annually
to graduate from a four-year college
once of college age (compared to ~8%
national graduation rate in low-
income communities).

Not Met

In reading, 31% of students in grades 5-8 are on track
to graduate from a four-year college once of college
age.

In math, 15% of students in grades 5-8 are on track
to graduate from a four-year college once of college
age.

Objective 1 Note: This objective and these measures are not well drafted and are based on a test that
is no longer well aligned to our curriculum.

Objective 2: Beginning in kindergarten, KIPP Academy Boston will explicitly teach and practice
research-based character strengths and behaviors (grit, zest, self-control, optimism, gratitude, social
intelligence, curiosity) that will enable our students to persist to and through college and become
productive citizens who lead a life of choice.

Measure 2a: 100% of teachers will annually
set performances goals, be observed regularly,
and be given feedback on and held accountable

During the SY2015-2016, 100% of
teachers set performances goals, were

Met observed regularly, received feedback

KIPP Academy Boston Charter Public School SY15-16 DESE Annual Report | 13



to demonstration and development of
competencies specifically related to character
development in the KIPP Framework for
Excellent Teaching rubric.

on and were held accountable to
demonstrating and developing
competencies specifically related to
character development in the KIPP
Framework for Excellent Teaching
Rubric.

Measure 2b: Weekly, 100% of students will
analyze their own character data from the KIPP
behavior tracking system (Paychecks) and
develop weekly action plans for character
development. Teachers will review these plans
with students on a weekly basis. Long-term
trends will be assessed annually by
instructional leaders to inform curriculum,
programming, and other planning.

Met

During the SY2015-2016, 100% of
students, on a weekly basis, analyzed
their own character data and
developed weekly action plans for
character development. Teachers
reviewed these plans with students on
a weekly basis.

Objective 3: KIPP Academy Boston partners with parents and families to support students achieving
college graduation and life outcomes goals, demonstrated by tracking and achieving strong parental
engagement and attitudes towards KIPP and towards college and future success.

Measure 3a: As part of feedback on the KIPP
National Healthy Schools Survey, 80% or more
of responding parents of KIPP Academy Boston
students annually will say they are “satisfied”
or “very satisfied” with the school. KIPP
Academy Boston’s response rate goal for the
survey will be at least 75% of all parents and
families who have a child enrolled at the
school.

Partially Met

94.80% of families responding to the
KIPP Academy Boston annual survey
responded that, overall, they are
satisfied with the school.

The school did not meet its survey
response goal. 42% of families
responded to the survey. This year, the
survey moved to an online
administration that decreased survey
response rates. We are moving the
survey back to a paper based
administration for SY16-17 to improve
our response rate.

Measure 3b: The average score for questions
related to To & Through College topics on the
KIPP National Healthy Schools Survey
(attainment; college placement and support)
will be 3.75 or higher out of 5.00.

Not Met

On the five questions related to “To
and Through College” on KIPP National
Health School Surveys the average is
3.45

The school did not meet its survey
response goal. 42% of families
responded to the survey. This year, the
survey moved to an online
administration that decreased survey
response rates. We are moving the
survey back to a paper based
administration for SY16-17 to improve
our response rate.
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KABCPS did not meet its attendance
goal for this year in the middle school

Measure 3c: 80% or more of parents will Partially Met grades. For our Kindergarten and first

attend four or more school-sponsored events grade classes, 89% of families attended
through the course of each year. Examples of four or more events.

these events include: report card conferences,

college savings program seminars, heritage We have partnered with Union Capital

celebration nights, and grade-level potluck Boston for the upcoming year to focus

dinners. on improving attendance at family

events in SY16-17.

B. Appendix B: Recruitment and Retention Plan

School Name: KIPP Academy Boston Charter School

Date: July 31, 2015

Implementation Summary on Recruitment Activities

At KIPP:MA, we strive to demographically mirror the communities we serve and we are intent
on recruiting a student population rich in English Language Learners and high needs students.
Because of this focus, KIPP Boston’s student body reflects the demographics of its home city.
For this year, we enrolled through our lottery, which resulted in a student body comprised of
19.2% students with special needs, 56.6% economically disadvantaged students, 26.6.5%
English language learner students, and 78% student with high needs. These rates are
comparable to or exceed Boston Public Schools, exceed the comparison index, exceed
enrollment at comparable charter schools, and exceed the state average.

We hope to continue this trend by translating all recruitment materials in English, Spanish,
Haitian Creole, Portuguese, Vietnamese, and Chinese. We are continuing to develop our adult
education programs to facilitate recruitment throughout Boston. This year, we have
continuously hosted an adult ESL class since October.

We also make clear to all families through recruitment materials that KIPP Academy Boston is a
free, open-enroliment school to dispel parents’ misconceptions around entrance exams or
tuition fees for entrance into charter schools. This past year, we offered our first substantially
separate classroom to accommodate student with a greater variety of disabilities.

General Recruitment Activities

Due to extensive outreach and adult educational programming geared towards both KIPP
parents and non-KIPP parents alike, KIPP has built positive relationships with the greater Boston
community, in addition to the relationships with KIPP students and their families. KIPP has
targeted its recruitment efforts to families with school-aged children in Boston’s low income
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communities as well as to families with students who may have special needs or for whom
English is not the primary language spoken at home. Through our current families sharing their
experiences, KIPP Boston is also developing a reputation in the communities it serves as a place
that welcomes and supports diverse learners.

To aid our enrollment with school-aged children in Boston, we have formed partnerships with
youth-serving organizations such as YMCA, Jubilee Church, and Springboard. KIPP has also
begun a partnership with Mattapan United, which is a "multi-year community engagement
initiative for residents and allies pulling together to improve quality of life, unity & community
pride in Mattapan." Lastly, to reach families who speak a language other than English at home,
KIPP’s recruitment strategies have included printing flyers and applications in multiple
languages and sending these materials to all eligible Kindergarten and 5th grade students at the
beginning of every school year.

These partnerships and positive relationships have led to a large pool of applicants for the past
several years. KIPP:MA staff employ several strategies to inform as many families in Boston as
possible about the opportunity to attend a KABCS, including but not limited to:

* Attending and participating in community events;

* Dropping information packets and applications at local businesses, community
organizations, and places of worship serving the targeted populations that KIPP aims to
serve in an effort to closely mirror the demographics of the Boston Public Schools; and

* Encouraging parents of current K-8 students to enroll their children at our school and to
spread the word about KIPP to friends with high school-aged children.

Recruitment Plan — Strategies

Demographic Group Strategies
Thus far 19.2% of our students qualify for special education
Special Education services. This is comparable to Boston Public Schools, and exceeds
Students both the comparison index and comparable Boston charter schools.

KABCPS has been successful in recruiting students with special
needs and plans to continue using strategies that we have
successfully used in the past, as outlined below.

We make a clear statement in all communications sent to families
that all students are encouraged to apply for the enrollment
lottery, including students currently on or being evaluated for IEPs.

During our school tours, flyering, and the charter school fair, KABCS
staff explained to potential parents the systems we have in place to
guarantee their child is going to receive the full services required by
their IEPs. This includes (but is not limited to) learning specialists,

outside providers for occupational therapy, in house counselors for
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therapy, and small group instruction.

We also provide potential parents with the opportunity to speak
with the SPED learning specialists for the relevant grade(s). The
SPED learning specialists write student IEPs and can provide parents
a deeper understanding of how services will be provided for their
student.

For the coming school year, we are also exploring ways to work
with other charter schools in the region to offered a greater variety
of special education services.

Limited English-proficient
students

This year, our student population included 26.6 % student who
were English language learners. This is slightly below Boston Public
Schools, but exceeds the comparison index, comparable charters,
and the state average.

As a result, we will continue with the strategies used in our
previous four years. To begin, we obtain information for all Boston
Public School K1 and 4™ grade students eligible for KIPP Academy
Boston enrollment lottery and send an informational mailing to all
families in six different languages as indicated in Boston Public
School’s demographic information: English, Spanish, Vietnamese,
Chinese, Haitian Creole, and Portuguese.

Our application is also available in the six previously listed
languages. We have staff members who speak Spanish, French, and
Haitian Creole to discuss any questions or concerns potential
parents may have.

We identify community centers and cultural organizations that are
able to disseminate school choice information and that serve
communities that are predominantly made up of immigrant
families, refugee families, and families for whom English is not the
home language. This year, we disseminated information about our
lottery through Mattapan United, which is housed in the Mattapan
ABCD Center and has connections with hundreds of Mattapan
residents, businesses, churches, and non-profit agencies.

Spanish is the most prevalent language spoken by our non-English
speaking families. This year and moving forward, we have
implemented a new strategy to have a Spanish speaker present for
all recruitment events.

This year, 56.6% of our student qualified as economically
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Students eligible for free | disadvantaged. While this number exceeds that of Boston Public

or reduced Schools, the comparison index, and the state average, we believe
lunch/Economically this number underrepresents the number of students are our
Disadvantaged school who would have qualified as low income under the previous

measure used to calculate free and reduced lunch. We hope to
maintain or exceed this number is the future.

This year, we continued reaching out the Roxbury YMCA to hand
out applications to their members. The YMCA hosts a summer
camp that accepts government vouchers, and disseminated
information about us this past summer and again this Spring.

We also volunteered our time at the Gallivan Community Center
this past summer to forge a relationship with the members of this
organization and expand the community’s knowledge of our
organization.

We flyered the Mattapan Community Health Center, which is the
only Health Center in Hyde Park or Mattapan, and serves as a major
community hub within the community. This health center offers
WIC services as well as several Public Health programs. We also
flyered other organizations across four different neighborhoods in
Boston.

Finally, we also use our proximity to the Teen Empowerment and
WIC office in Roxbury to recruit students. Our applications are
available in their offices, and we offer tours and answer questions
for people referred to us from the Teen Empowerment/WIC office.

We include in recruitment materials the success of KIPP Academy
Students who are sub- | Boston Charter School in helping students who have been sub-

proficient proficient in past years reach proficient and advanced levels as
measured by the MCAS.

We also reach out to parents of students at KABCPS who may know
students currently struggling academically in Boston Public Schools.

While students at KIPP Academy Boston Charter Public School are
Students at risk for typically not included in the demographic at risk for dropping out,
dropping out of school | we have strategies in place to identify at risk students and to work
with the students and their families to engage them in school. This

work is done though the relationships we seek to build with our
students and families and through our KIPP Through College (KTC)
program. The KTC team works with students to help advise them
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on their long term academic goals. This creates an opportunity to
identify students at risk for dropping out so that additional
supports can be implements to help mitigate that risk. Our
response to intervention team also identifies students who are
struggling academically or socially, even when that student does
not qualify for special education services, and puts additional
support structures in place to help the student succeed.

This does not apply to KIPP Academy Boston Charter Public School
Students who have as it does not currently serve grades of students who can be eligible
dropped out of school to drop out.

We will continue to recruit Latino students, who consistently have
Other subgroups of the lowest academic achievement, highest number of days absent,
students who should be | and highest dropout rate in the district in comparison to other
targeted to eliminate the | racial/ethnic groups (Uriarte, Chen & Kala, 2008), through
achievement gap community centers, cultural organizations, churches, after school
programs, and health centers located in primarily Spanish-speaking
communities.

Implementation Summary on Retention Activities
KIPP will remain committed to retaining its students, as we believe a pre-k to12 KIPP education
will provide students the best possible opportunity to enroll in and graduate from college. Our
retention strategy involves fostering meaningful relationships with our kids and families. Each
student is assigned an advisor who serves as the family’s point of contact. The small group
advisory is an opportunity for peer engagement in a small setting and gives the advisor a unique
opportunity to engage with the student outside of the classroom. Advisors contact families on
a weekly basis to check in, and KIPP conducts quarterly family nights where students have the
opportunity to showcase their work and connect their families with the school. Each summer,
teachers and staff conduct home visits to form strong relationships with new-to-KIPP students
and families and build the foundation of family engagement that has, year after year,
contributed to a student retention rate of 94% or higher. Retaining students at KIPP for the
duration of their academic careers from kindergarten through high school will have an
everlasting impact on their life outcomes. KABCS systematically builds strong relationships with
families, creates a joyful school culture alongside high expectations for academics and
character, and provides all students the supports they need to be successful at KIPP, in college,
and in life.

Furthermore, our KIPP Through College Team has begun meeting with every seventh grader to
begin planning for high school and college match.

2016-2017 Student Retention Goal

92%
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Retention Plan - Strategies

Demographic Group Strategies

KIPP Academy Boston Charter School is continuing to develop
Special Education Students | strategies to meet the needs of its severe need special education
students. For example, we have hired a licensed social worker to
provide social and emotional support to students with behavioral
IEPs. Similarly, for those students who require occupational therapy
or physical therapy, we have contracted with outside providers to
deliver these services. This past year, we hired a second full-time
speech therapist to work with students who have IEPs that call for
speech therapy.

The school will continue to engage parents in understanding their
student’s IEP and advocating on their behalf. IEP meetings will be
held on a yearly basis. Depending on a student’s level of need in
each academic area, they will either push-in to general classes or be
pulled out.

This past year we also began a substantially separate classroom to
help meet the needs of students with disability that could not be
accommodated through inclusion services.

Teachers have been taking the necessary SEl and ELL MTELs, as well
Limited English-proficient | 3s courses necessary to fully support the students at KABCPS. The

students school will continue to proactively involve parents/guardians in
their child's education in a meaningful way through parent
orientations, consistent parent contact in their home language by
phone, e-mail and mail, opportunities to participate in school
events, and parent conferences throughout the year.

Spanish is the most prevalent language spoken by our families other
than English. This year we began proactively ensuring that a Spanish
speaking teacher or staff member is present at all family events.

The school will continue to proactively involve parents in their
Students eligible for free or | child's education in a meaningful way through parent orientations,
reduced consistent parent contact in their home language by phone, e-mail
I””c_h/Economica"y and mail, opportunities to participate in school events, and parent
Disadvantaged conferences throughout the year.

Teachers and staff will continue to have open conversations with
Students who are sub- students and families about what grade level their student is

proficient performing at. This will shape the curriculum choices and support
systems for each student so they receive the right amount of
support. Additionally, student progress will be shared directly with
students and families.
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Students at risk for
dropping out of school

Teachers and staff will continue to conduct home visits in order to
invest students at risk of dropping out. Also, any time a student is
absent their family is called the day of. The school will proactively
involve parents in their child's education in a meaningful way
through parent orientations, consistent parent contact in their
home language by phone, e-mail and mail, opportunities to
participate in school events, and parent conferences throughout
the year.

Students who have
dropped out of school

This does not apply to KIPP Academy Boston Charter School as it
does not currently serve grades of students who can be eligible to
drop out.

Other subgroups of
students who should be
targeted to eliminate the
achievement gap

The school will proactively involve parents in their child's education
in a meaningful way through parent orientations, consistent parent
contact in their home language by phone, e-mail and mail,
opportunities to participate in school events, and parent
conferences throughout the year.

C. Appendix C: School and Student Data

STUDENT DEMONGRAPHIC AND SUBGROUP INFORMATION
Race/Ethnicity # of student % of entire
student body

African-American 288 66.6
Asian 1 <1
Hispanic 134 30.1
Native American 1 <1
White 2 <1
Native Hawaiian, Pacific Islander 1 <1
Multi-race, non-Hispanic 4 <1
Special Education 85 20
Limited English proficient 113 26
Low income 330 76
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ADMINISTRATIVE ROSTER FOR THE 2014-2015 SCHOOL YEAR

End date
Name, Title Brief Job Description Start | (ifnolonger
date employed at
the school)
Caleb Dolan, Overall leadership of all both Boston and Lynn
Executive Director districts FY12 N/A
Emily Rodriguez Oversee principals at KIPP Academy Boston,
Managing Director of Schools provide professional development FY13 N/A
Christine Barford, Instructional Leadership of KIPP Academy
School Leader Middle Boston Middle School FY12 FY15
Rhonda Barnes, Instructional Leadership of KIPP Academy
School Leader Middle Boston Middle School FY13 N/A
Emily DoBell, Instructional Leadership of KIPP Academy
School Leader Elementary Boston Elementary School FY12 N/A
John Kalafatas, Business operations management for both
Chief Operating Officer Boston and Lynn districts FY11 FY15
Kevin Taylor Business operations management for both
Chief Operating Officer Boston and Lynn districts FY15 N/A
Mekka Smith Oversee board activities and critical
Chief of Staff organizational projects FY16 N/A
Jenn Parkos, Private Fundraising for KIPP Academy Boston
Chief Development Officer Charter School & KIPP Academy Lynn FY10 FY15
Laurie Kennedy Private Fundraising for KIPP Academy Boston
Directory of Development Charter School & KIPP Academy Lynn FY13 N/A
Matthew Cameron Overall financial management for both Lynn
Director of Finance and Boston districts FY16 N/A
Alexis Rosado Oversee college advising, match and
Director of KIPP Through College persistence FYo8 N/A
Tia Lites KIPP Through College Academic Advising, high
Counselor, High School Placement school placement FY16 N/A
Teresa Rita Director of Human Resources and Recruitment
Chief People Officer department FY15 FY16
Alexandria Mauristhene Provide HR support
HR Coordinator FY15 FY16
Jelissa Carias Oversees all HR functions FY16 N/A
HR Generalist
Julia McPhillips Oversees all recruitment functions FY15 N/A
Director of Recruitment
Stefanie Perry Oversee special education and ELL services
Director of Special Education and ELL FY14 N/A
Stewart Stout Oversee collection, validation, and
Director of Student Achievement interpretation of student achievement data FY14 FY16
Katie Hagan Oversee collection, validation, and
Manager of Data Analytics interpretation of student academic data FY16 N/A
Jacqueline Hayes, General Counsel,
Dir. Of Compl & Accountability Oversee legal, compliance & accountability FY15 N/A
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Esther Addo
Regional Director of Operations Manage all school based operations FY16 N/A
Victor Woodroffe Oversee technology implementation
Director of Technology FY15 FY16
Christophe Manno, Provide technology support
Technology Associate FY15 N/A
Myisha Rodrigues-Scott, Oversee counseling department
Director of Counseling FY12 N/A
Hugo Carvajal Oversee community programs and relations
Director of Community Programs FYO6 N/A
Adanma Ude
Coordinator of Community Programs Coordinate community programs FY17 N/A
Hans Klinger, Finance Prepare financial and operations analysis
Analyst, Finance & Operations reports FY15 FY16
Joe Adams Prepare financial and operations analysis
Financial Analyst reports FY17 N/A
Emily Hepler, Manager of school operations for KIPP
School Operations, Elementary Academy Boston Elementary School FY14 N/A
Laura Malley Oversee development and supervision of
Teaching Fellows Manager teaching fellows FY13 N/A
Susan Vignolo-Collazzo Administrative assistant, special ed. dept. FY13 N/A
Special Ed. Coorinator
Lilliam Rivera Boston school based operations team
Boston Special Projects Coordinator FY15 N/A
Yvon Biselele Executive assistant to the leadership team FY16 N/A
Executive assistant
Michael Giuliano Process invoices, reimbursements, and all
Finance Manager & Accounting accounting FY16 N/A
Kate Reynolds Oversee marketing and communications
Marketing and Communications Mgr FY16 N/A

TEACHER AND STAFF ATTRITION FOR THE 2014-2015 SCHOOL YEAR

Number as of the Departures during the | Departures at the | Reason(s) for Departure
last day of the 2014- | 2014-2015 school end of the school
2015 school year year

Mid-year departures
were early in the
Teachers 65 6 10 school year related to
fit.

End of year departures
were largely for
personal reasons.
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6 Involuntary

8 Voluntary

*1 Took a position at
Other Staff 39 11 3 the KIPP Foundation
*1 Took a position at a
not-for profit

*2 Returned to school
*2 Returned to
teaching at another
charter

*2 Personal

BOARD MEMBERS FOR THE 2014-2015 SCHOOL YEAR

Last Name Position Committee Affiliations Number | Length of each term
on the of Terms (including date of election
Board Served and expiration)
Michael Board Governance Committee Chair,
Kendall Chair Strategic Task Force Member, 06/2012 - 06/2018
Compensation Committee Chair Two
Skip Treasurer | Finance Committee Chair
Besthoff Two 06/2014 -11/2017
Douglas Governance Committee Member,
Borchard Strategic Task Force Member One 05/2014 - 06/2017
Amanda Teaching & Learning Committee
Fernandez member, Advocacy Task Force One 01/2014 - 03/2017
Member, Development Task Force
Member
Amanda Vice Chair | Teaching & Learning Committee Chair,
Seider /Secretary | Governance Committee Member Two 06/2014 -11/2017
Tom One 04/2015 - 05/2018
Beecher
Eric One 04/2015 - 04/2018
Svenson
Joal
Abramson One 04/2015 - 04/2018
Jennifer 06/2015 - 06/2018
Davis One
Trinidad
Flores One 12/2015-10/2018
Caleb Executive | All Committees and Task Forces Executive
Dolan Director Director 08/2011 -
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D. Appendix D: Additional Required Information

Key Leadership Changes
Position Name
Principal, middle school Rhonda “Nikki” Barnes

Facilities
Location Dates of Occupancy
Opened a new facility to house all August 1, 2016
grades at 37 Babson Street, Mattapan

Enrollment
Action Date(s)
Student Application Deadline On or about March 3, 2015
Lottery The week of March 7-11, 2016

E. Appendix E: Conditions
Not Applicable

F. Appendix F: Complaints
No complaints were received in SY15-16.

G. Appendix G: Regional Office Organizational
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